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F o r R e l e a s o , Monday, P.-.1710 
J ! j n - a r y 12 , 1942 U. S . DEPA.t(TMLHT OF LABOA 

W.'.GE AIID HOUR DIVISIOH 
Wash ing ton 

WAGS-HOlfR COIIPLIAHCE GOOD IN CAHNIUC IHDUSTRy 

Employees i n p l e n t s c a n n i n g f r e s h f r ' a i t s and -..'egexables i n a l l p a r t s of t h e 

c o u n t r y a r e r e c e i v i n g more t l i an a q u a r t e r of a m i l l i o n d o l l a . r s i n back vro-ges, a s t h e 

r e s u l t of a v a s t e d u c a t i o n a l end e n f c r c e m e n t d r i v e c a r r i e d cn d.uring t h e 1941 c a n ­

n i n g s e a s o n b y t h e Wage and Hour D i v i s i o n , U , S , Depar tment of L a b o r , 

I n s p e c t i o n s v/ere mads t o d e t e r m i n e t h e e x t e n t cf c o m p l i a n c e v / i th t h e F a i r Labor 

S t a n d a r d s Act i n 2 , 8 0 0 c a n n i n g p l a n t s v.diich •".'ere s u b j e c t t c t h e s t a t u t e . 

S t a r t i n g v d t h p l a n t s c a n n i n g f r e s h f r u i t s and v e g e t a b l e s i n F l o r i d a i n J u n o , 

t h e dr ix-e r o l l e d n o r t h w a r d s l o w l y w i t h t h e s e a s o n , t a k i n g i n a l l p l a n t s c a n n i n g 

commodi t i e s of e v e r y k i n d , ' I n s p e c t o r s v/ero bu.sy i n C a l i f o r n i a , G e o r g i a , t h e 

C a r o l i . n a s , and t h o r e m a i n i n g s o u t h e r n . ' s t a t o s . They o b s e r v e d toma to a3.-id b o r r y p a c k ­

i n g a l o n g t h e C h e s a p e a k e ' s E a s t e r n S h o r e , i n New E n g l a n d , They i n s p e c t e d f r u i t and 

v e g e t a b l e c o n n e r i o s i n M i c h i g e n , m i l k p l a n t s i n I l l i n o i s ojid W i s c o n s i n , p l a n t s i n 

he n o r t h w e s t , .and f i n a l l y t h e y came b a c k t o t h e S o u t h to i n s p e c t sorghum syrup 

p l a n t s i n L o u i s i a n a , I n some s e c t i o n s , t h o campaign v/as d e l a y e d b e c a u s e of t h e i n ­

o r d i n a t e d r o u g h t , a l t h o u g h i n Texas hea'vy r a i n s slcv/ed up tlio r i p e n i n g of c i t r u s 

f r u i t s nnd c o n s e q u e n t l y d e l a y e d i n s p e c t i o n s t h e r e . The d r i v e ended a b o u t t h e m i d d l e 

of O c t o b e r , ' ' • 

" F o r c e f u l l y b r o u g h t home t o me as I examine r e p o r t s from our i n s p e c t o r s on t h e 

d r i v e , " d e c l a r e d Thomas Hol l .and, A d m i n i s t r a t o r of t h e Yv'age rnd Hour D i v i s i o n , " i s 

t h e t r e m e n d o u s s i z o of t h e U n i t e d S t a t e s of Amer ica and the d i v e r s i t y cf i t s 

c l i m a t e . N o r m a l l y , we th in lc t l i a t v/hon e a r l y f r e s h p e a s end b e a n s end t h e l i k e a r e 

a v a i l a b l e i n o'ar cv/n c o m m u n i t i e s , cu r p e o p l e t h r o u g h o u t t h e c o u n t r y a r e j u s t a s 

l u c k y . But Wage-Hour i n s p e c t o r s vvho i n v e s t i g a t e d p l a n t s c a n n i n g t he f i r s t b e a n s , 

f o r i n s t c n c c , i n t h e S c a t h d u r i n g J u n e , v/ero e n t e r i n g p l a n t s i n t h e N o r t h e r n s t . a t e s 

ivTO months l a t o r , t o f i n d t h a t e a r l y becns of t h o seme v a r i e t i e s v/ere j u s t b e g i n n i n g 

t o bo p p o c o s s e d t " - ' -
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Concerning the drive and i t s r e su l t s , Llr, Holland said: 

"We found perfect complicmce with a l l the provi.sions of ths Wage and Hcur Law 

in about one in every three plants inspecced, H^cwever, the /^reat majority of viola­

t ions discovered v,.'er0 in connection v/ith the record-keeping requirements cf the law, 

and only a few, comparatively speaking, v/ore violpdions of the minimum wage and 

maximum hours provis ions , • 

"But for the close coop..-ration extended the Division by trade associations and 

publications in tho canning f i e ld , tho picture might have looked considerably worse. 

These orgaiiizations, hov.rover, v/ont to gre-at pains and expense to acquaint the mem-

bors of the ind'ustry vdth thoi r rcsponsibil ' I t ios iind the i r r ights under the Fair 

Labor Star.dards Act, We are deeply appreciat ive, t.dorofore, of the i r help," 

The Wage and Hour Lav/ req'airos the pa\mient of not less than 30 cents an hour 

to a l l employoos, except thoce spec i f ica l ly exempted by the Act i t s e l f , cmgaged in 

in t e r s t a t e commorce or in the production of goods for i n t e r s t a t e comoierce. I t ^ f l ^ 

furthor roquiros that coV';.rod omployees be paid for a l l timo vrorked over 40 hours in 

any week at a ra te of no less than time o.nd a hrJLf t h r i r i-^gular r*to »f fixy. 

To allov/ continuous operr.tion nt pealc soasor.s -without overtimo cost , hov/evor, 

the lav/ authorizes two oxomption periods for tho ca.rjiing and f i r s t processing of 

perishable cr soasonal frosh f ru i t s -.nd vegetables, E'-ch exeiaption i s for 14 work­

weeks during tho calendar yoar, Tho f i r s t allcv/s omployocs to bo v/orkcd during tho 

14 oxom^A v/orlr/zecks for v.xi unlir.iito-d number of hours v/ithcut the necessi ty of paying 

overti'-:io compensation. The second exemption c a l l s for paj.m.cnt of overtime for e l l 

hours •./crlx'd in excess of 12 in '.-Jiy one day or in oxcoss cf 56 in rmy one week, 

Wage-Ho'ar inspectors fo-and a cer ta in cmount of .misundorstruiding concerning 

thoso exemptions rnd m-any plcnts v/ero operating, odthough irjiccently, in viola'cion. 

But in only 28 cases altogether — or about 1 percent of tho 2,808 pl.'-nts inspected-

v/oro oi'fondors taken to court . Most were c i v i l casos in v.hich tho Division 

pet i t ioned tho courts to enjoin v iola t ions* 
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Throughout the c c a n t r y , canning ope ra to r s paid or agreed t o pay !i{;22G,869 to 

18,936 employees in r e s t i t u t i o n of back wage.-; l e g a l l y earned but unpa id . Most of 

t h i s money v/as duo employees in Georgia, South Caro l ina , and F l o r i d a , t he t o t a l 

payable in t h a t r eg ion being in excess of $11C,000 divided between 8,700 employee: 

S imi lar Wage-Hour d r ives have been conducted i n o ther i n d u s t r i e s , inc lud ing the 

p roduc t ion of lumber ana l e a t h e r goods. Every es tab l i shment in each f i e l d i s i n ­

spected a t approxiTnately the same time to p lace them a l l on an ove:i compet i t ive 

b a s i s , a t l e a s t .insofar as labor c o s t s are concorned, .•..'.:-•-" '/ ' .'-..': 

A complete t a b u l a t i o n of t h e cfonning drix'e r e s u l t s fo l lcv/s : ' . yo •:;": 

,-,A- -•••̂ •̂••y. y . - 'y (Tablo a t t a ched ) •. 'wi, . - U—.̂ '*̂ -''' '̂ • 
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CD 
CO WAGE-HOUR LAW COIIPLIANCE IN THE CAMIKG lADUSIRY, 19A1 

Region 

I (Me. ,N.H. ,Vt . , 
M a s s . , R . I . ) 

I I (K.Y. ,Conn. ,N.J . ) 

I I I ( P a . , D e l . ) 

IV (Consol idated vdth 
o the r reg ions) 

Payment 
Covered EsLablishments v i o L a t i n g : S s t a b ' s . pay- of Back Number 
e s t a b ' s In comr- Min. Ch/er- Record-Keeping ing Back Wages Y^̂ iges a r - of 

and Othor r.anged for Emp. 

XII (Minn.,K.Dale, , 
S.Dak.,Mont.) ' 

XI I I ( l a . ,Mo . ,Neb . , 
K,ans., Wyo., Co l o . ) 

W L 

134 

pli':inco 

65 
, f 5 •̂ 

27 

Wago 

M: 
• n '•' 

3 3 • 

time 

33 

A8 

57 

•' " * • 

15^ 102 

SO 

u 

\ 

13 

IA 

Xr / (N.Mex. ,Ckia . ,Aik. , 
Tex. , La.) •• j ^ 

r / (Wash.,Ore.,Id.aho, 
Calif.:, Nov., Utah, Ar i z . ) A70 

TOTAL 2,e0S 

- ' M y 

71 

346 

^ 

56 

6C2 

7 

168 

641 

% 

70 

5.8 

.103 

V ^.Md.,Va•,W•Va.) 

(North Carol ina) 

VI (Consolidated vdth 
o the r reg ions) 

VII ( G a . , 3 . C . , F l a . ) 

VI I I ( I i i s s . , A l a . ) 

IX (K3''. ,Tenn.) 

X (I .dch. ,0hio) 

XI ( W i s . , 1 1 1 . , I n d . ) 

3*79 

16 

4 ^ 

% 

56 

151 
m. 

m 
1 

f l 
m. 
20 

33 
150 

m 
5 . 

161 

m 
^ 

36 

w-. • 

45 

8 

141 

25 -

9 

38 

35 

291 

11 

287 

48 

38 

111 

110 

12 

47 

179 

197 

1,562 

26 

34 

39 

$11,203.34 

:• 22,106.93 

6 ,763 .31 . 

676 

114s 

611 

65 5..544.13 1562 

2 . • . 3 .705.35 112 

175 116,326.60 8742 

22 • . . 16,277.03 543 

16 2 ,848.15 774 

33 8,556.55 -846 

61 „ 3 ,711.14 1043 

11 '- , 2 ,764.99 112 

15 ;;, 1,207.07 234 

12 3 ,149.42 457 

178 22,704.19 . 2076 

714 $226,869.00 ia.936 1^3^ 




